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Work Experience Policy 

Policy Statement 

Black Antelope Law is committed to increasing diversity and equality of opportunity in the legal 

profession (both in fee earning and non-fee earning roles). 

The practice does not discriminate on the grounds of age, disability, gender reassignment, marriage 

& civil partnership, pregnancy & maternity, race, religion & belief, sex or sexual orientation. The 

practice is committed to acting to advance equality of opportunity to reduce the inequalities of 

outcome which result from socio-economic disadvantage and is a member of the Inner Temple’s 

Pegasus Access and Support Scheme (“PASS”). 

In addition to work experience referrals through PASS, we offer:  

• Up to 8 work experience placements per calendar year for undergraduates/postgraduates, 

normally for a maximum of 3 days: usually consecutive.  

• Up to 2 work experience placements per calendar year for secondary school and sixth form 

students normally for maximum of 5 days: usually consecutive. 

The practice will, however, endeavour to make reasonable adjustments where required to, in order 

to take account of the circumstances of individual applicants. 

The practice sees placements as a vital component in learning about life the legal profession more 

generally. 

Confidentiality 

The nature of our work requires that matters remain confidential. By applying to the practice, all 

applicants agree to keep all client matters they learn about during their work experience placement 

confidential. 

Positive Action 

We encourage applications from women, members of minority ethnic origin, people with 

disabilities, those who are LGBTQ+, as well as candidates from other groups that are 

underrepresented in the legal sector including those from disadvantaged backgrounds. 

In considering applications to the practice, we will take account of our power under s.159 Equality 

Act 2010 to take lawful positive action to advance equality of participation. 

Procedure 
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Application is by way of a CV and covering letter to: law@the-ba-group.com 

The covering letter (which should be no more than a side of A4) should set out: 

● Dates of availability; 

● Whether there are any particular areas of law or departments of the practice that they are 

interested in; and 

● How the applicant satisfies the company’s ethos. 

The nature of practice means that we cannot guarantee that any particular areas of work will be 

taking place on any particular day; we will, however, do our best to place you in areas in which you 

express an interest. 

Where all the places for the year have been filled, a notice will be posted on our website to that 

effect and applications will not be considered or retained once all placement positions have been 

filled for the particular calendar year. 


